
SETTLEMENT AGREEMENT 

This SETTLEMENT AGREEMENT ("Agreement") is made and entered into by and 

between Vivian Castro Leon ("Employee") and the PORT AUTHORITY OF GUAM 

("Management" or the "Port") ( collectively hereinafter the "parties") upon the terms and 

conditions provided herein. 

RECITALS 

WHEREAS, Employee filed an adverse action appeal of her December 18, 2012, adverse 

action termination (the "adverse action") from employment with the Port Authority of Guam, 

entitled Vivian Castro Leon vs. Port Authority of Guam, Civil Service Commission Case No. 13-

AA04T (the "adverse action appeal"), as permitted by Guam law creating administrative rights to 

redress termination of non-probationary permanent employees of the government of Guam and its 

autonomous agencies, and which adverse action appeal is currently before the Civil Service 

Commission; and 

WHEREAS, Employee and Management through this Agreement desire to resolve the 

adverse action appeal, rescind and void the December 18, 2012 adverse action, reinstate the 

Employee to the position at the Port which she held prior to termination, make the Employee whole 

and pay her all compensation, entitlements, and benefits that she would have received and would 

have been entitled to had the adverse action not issued, and to take other actions and measures as 

set forth in this Agreement; and 

WHEREAS, Employee and Management agree that the terms of this Agreement are a 

personnel matter and confidentiality hereof is required in order to preserve such privacy; therefore, 

this Settlement Agreement shall be confidential and only disclosed by the pa1iies to the Guam 

Public Auditor for review, or as necessary to enforce the rights of either party hereunder; and 

WHEREAS, the Deputy General Manager, Administration & Finance of the Port has been 

authorized through Port Board Resolution 2020-04 of June 25, 2020 to negotiate final settlement 

terms with Employee and to execute and deliver this Agreement; 

NOW, THEREFORE, in consideration of the foregoing recitals, the compromise of their 

respective claims and contentions, and the mutual promises, covenants, representations, and 

warranties contained in this Agreement, Employee and Management agree to end, settle and 

terminate the adverse action appeal upon the following terms and conditions: 

TERMS AND CONDITIONS OF SETTLEMENT 

1. Management shall and does hereby rescind, void, and expunge the adverse action

taken against Employee and shall reinstate the Employee to the position of Corporate Services 

Manager at the Port's Corporate Service Department, with all benefits, rights, privileges, 

obligations, duties and responsibilities related to such employment according to the laws of Guam, 
















